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Buddhist methods and Sustainable Development
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Abstract

Organization development It is the process of changing organizational culture with
respect to personnel and organizational changes with respect to work. Have tools and
guidelines to help promote and support the organization development to achieve its goals
There are ways to avoid or eliminate problems. That happened to be gone Including taking
into account necessary measures with planned and continuous effort To cause change
throughout the system as a whole With a focus on changing the culture of the organization
To help drive the development of the organization to be successful and effective in real

practice

Keywords : Buddhist methods, Sustainable, Development
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